DELL COTTAGE

DAY NURSERY

A place to play, learn, discover & grow

The roles and responsibility of the designated safeguarding lead in the setting
Recognising and acting upon concerns
· Seek advice or refer cases of any suspected abuse or allegations to the relevant investigating agencies

· Act as a support for the other members of staff in the setting, giving the appropriate advice and expertise when deciding to make a referral

· Liaise with the directors of the setting where necessary to keep them informed of any issues and ongoing investigations

· Ensure there is cover for this role in their absence

· Ensure that if a child leaves the setting and there have been child protection concerns that records are forwarded to the new setting and transferred separately and confidentially from any other information

Setting standards
· Ensure all safeguarding policies are reviewed at least annually

· Ensure all staff are equipped for any potential role in safeguarding that may arise and are able to promote the welfare of children

· Carry out the safeguarding audit and create an action plan for future developments

Own training and supporting staff
· Recognise how to identify signs of abuse and know when to make a referral

· Have an idea of how the BCP first response team works and be willing to attend a child protection case conference be able to contribute to this effectively.

· Be able to keep detailed and accurate records of any referrals, records or concerns

· Attend any relevant training courses and know where to go to for support and information
· Ensure all staff has access to and understands the settings safeguarding policy and that this is included as part of the induction policy at the setting, staff should be able to recognise and report any concerns immediately

· Ensure all staff have refresher training in this area at least every three years and that a record is maintained of this.

· Ensure that those who are involved the recruitment of staff have access to safer recruitment training every three years

· Ensure that there are regular opportunities for supervision of staff and time for discussions at appraisals

Raising awareness
· Ensure the policy is updated annually and that staff are aware of this and use it as a working document

· Ensure parents are given a copy of the safeguarding children policy in their welcome pack which alerts them to the fact that referrals may be made and the role that the setting takes in this to avoid any future conflicts regarding this. Parents should be aware that all accidents, incidents, changes in behaviour and existing injuries are recorded as a matter or routine.

